CHURCH PROFILE FORM

Church Information:

Name: First Christian Reformed Church Everett

Everett, WA

Location of church [City, State/Province]:

Oak Harbor CRC

Classical Church Counselor:

Search Committee Contact:

Michelle Willilams
Name:

Address:

Home: Cell:(425) 308-9337 Work:

Email address: €Verettcrcpastorsearch@gmail.com

Community Setting:

Location Function
Rural 0 Industrial
Small Town U] College/University
O Metropolitan Agricultural
Suburban U Recreational
Inner City U] Military
Small City Bedroom Community

Approximate population of community: 113,000 (2023)

Growth

[]

Growing
Static

Declining




Church Profile:

We are open to:
O Male and Female pastors O Female pastors only @ Male pastors only

Pastor
List all staff positions:
The following are paid support but not full-time staff:
Secretary
Treasurer
Organist/Pianist
Custodian(Janitor)

Position Available: P@Stor (Sole) Date of vacancy: 08/01/2022

General position description:

Preaching the word of God from the Reformed perspective with two services each Sunday (morning and
evening) and all church holidays. Perform weddings, funerals, and other services as needed. Pastoral
care and counseling, work alongside the council, lead and teach the congregation and assist with
community outreach programs as may be put together by the church. Lead Bible studies and Catechism
classes, work with the church worship team to put together the worship services. More information is
included in the job description.

@ Full-time O Part-time

Bi-vocational position?

O Yes @ No

Number of years preferred of ministry experience of potential candidate: undetermined

Required languages: English



Church Demographics:

Average Sunday attendance: 50-60

Active adult professing members: 50
Profile of church members:

Age:
2 %0-11 8 %12-18 4 %19-24 1 %25-34

15 %35-49 o4 %50-64 46 %65+

Occupation:
14 % Business 3 % Professional 20 % Trades 3 % Stay-at-home parent
0 % Agriculture 50 % Retired 10 % StudentO % Other

Percentage of members belonging to the congregation:

Less than 5 years 2 %
5-10 years 8 %
10 or more years 90 %

Racial/Ethnic composition of congregation and surrounding community:
Congregation is predominantly Caucasian, The surrounding community 70% Caucasian
and 30% multi-cultural

Composition of congregation:
Mono-Cultural @
Multi-Cultural
Specific Ethnicity (specify: )

List the last three persons in this position:
1. Kyle Sanford
2. James Wiersum
3. Meno Jorritsma



Worship:

How are members involved in planning and participation in the liturgy/worship?

Worship leaders lead the singing and liturgy
Organist puts together the order of worship
Elders do the congregational announcements and prayer

Describe the worship services in your church:

More on traditional side
Follow the liturgy
Mix of hymns and contemporary praise songs

Organ
Evening service is a pastor led Bible study with congregational discussion and singing.

Describe the discipleship practices in your church for all ages of members and attenders:

GEMS and Cadets for the youth
Mens Group

Ladies Lucheon fellowship
Coffee Break

Building/Financial:

Present annual budget: 213,400
Last year's annual budget: 212,400
Percentage of financial obligations met (last complete year reported):

Budget 100%

Denominational Ministry Shares 100%

Classical Ministry Shares 100%
Amount contributed above budget and ministry shares:

Specify (optional):
Facilities:

Describe fagilities, CUTCh sanctuary and classrooms, fellowship hall, kitchen,
escribe facilities:  arsonage

Are your buildings adequate for your ministries? @ Yes O No
If no, please explain:

Is a building program projected? @ Yes O No
If yes, describe what and when: Kitchen remodel by the end of 2023

Does the church own a parsonage? @ Yes O No

Location of office or study: Church



Compensation:

The salary range we are prepared to offer our new pastor is based on the CRC Minister

Compensation Survey for our area: H
If other, please specify:

The average annual increase for this position over the past three years is:

S or 2.5 %

Housing:

0  Housing allowance
0 Parsonage only
o  Either of the above

Benefits and expenses:

Pension
Medical insurance
Life insurance
Social Security or Canada Pension
Travel/mileage
Continuing Education funds
Continuing Education time allotted
Sabbatical policy in place
+ Annual vacation (# weeks)
Other (please specify) Basic utilities - water, sewer, electricity, gas

OocOOOoDOED @@



Church Characteristics:

[Check which one(s) are closest to your church's characteristics]

Presently, the FOCUS OF OUR CHURCH'S MINISTRY is

Community & Current
Community Community current members/ members/
exclusively primarily participants participants
equally primarily

ws O O O @

In our church, the WORSHIP SERVICE IS DESIGNED FOR

Designed for Emphasis on Unchurched and Emphasis on
unchurched unchurched believers believers

s Q) O O ®

In our church, the STYLE OF MUSIC used in the worship service is

Contemporary Mostly Blended Mostly
contemporary traditional

waws O O ® O

In our church, LEADERSHIP is generally provided by the

. Lay leaders & Lay leaders
Predominantly Frequently lay pastoral staff function under
lay leaders leaders share leadership pastoral staff

Congregational O O @ O
members

Our church seeks to ENCOURAGE SPIRITUAL GROWTH through

No specific Ministries for a Ministries for Ministries for
ministries few groups selected groups most groups

p—— O O ®

In our church, EVANGELISM STRATEGIES AND METHODS are

Predominantly Generally Equal

Generally
unplanned unplanned emphasis

planned

Unplanned O @ O O

Current
members/
participants
exclusively

O Internal

Designed for
believers

O Churched

Traditional

O Traditional

Predominantly
pastoral staff

O Pastoral staff

Ministries for
all groups

O Formal

Predominantly
planned

O Planned



Our church is representative of the ECONOMIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative  representative representative

=0 O ® O O =
representation representation

Our church is representative of the ETHNIC DIVERSITY of our community

Strongly Mostly Moderately Mildly Weakly
representative representative representative representative representative

High Low
representation representation

Our church's RESPONSE TO COMPASSION, MERCY, AND JUSTICE NEEDS is

Commitment to Encouragement Church-based Encouragement  Commitment to
church-based of church-based and personal of personal personal
action action action action action

Church-based O O @ O O Personal

Our church's MISSIONAL FOCUS is

Equally local
and global

Local O O @ O O Global

All local Mostly local Mostly global All global



Narrative:

In what ways does your church participate in ecumenical activities?

One of many churches that support various local missions/charities such as Everett Gospel Mission Pregnancy
Resource Center, Women's shelter.

We participate and are a drop off site for toy basic necessities drive every year between Thanksgiving and
Christmas for the local Domestic Violence Shelter.

Support CRC Missionaries

Mission trips to Mexico

Help support several christian schools

Participate in a combined Reformation Service every year held at First CRC Mount Vernon

Reflect on your strengths/gifts as a
church:

We greet and engage all visitors.

Close caring family environment - we take care of each other and support each other through joys and trials.
Fellowship groups.

Encourage visitors to come and participate in our fellowship activities

Reflect on your passions as a church:

True Biblical preaching of the Word.
Caring/praying for each others.
Food and fellowship.

Visiting those in need.

List specific problems with which your congregation struggles:

Local outreach. How to reach those in our community. We have recently created an outreach team to create
activities to engage the local community and make them more aware of the church and welcome them. Looking at
ways to increase our online and social media presence as well in this digital age.



Do you have a recently articulated mission/vision for ministry? @ Yes O No

What has been the most interesting and challenging event in the life of your church in the last three
years?

COVID and the economy. Sudden departure of the pastor after four years.

List major goals that this congregation has set for itself or opportunities the congregation anticipates:

Creating local outreach to be more visible in the local community. Find ways to make the community more aware
the church is here and how we can help them. Hospitality to visitors to make them feel more welcome.

Describe what being Christians of Reformed accent means to you:

We believe in the Sovereignty of a Triune God and the absolute authority and truth of the Holy Bible. We believe
that all people are sinners except Jesus, who is true God and true man, and that He is the only Savior who can

save those who believe in Him from their sins and guide them to live a more Godly life by the power of the Holy
Spirit.

Describe your understanding of the relationship between the local church and the Christian Reformed
denomination:

The individual CRC churches seek to do the Lord's work on a local level. The denomination as larger

organization support sthe local churches with direction, guidance, resources such as GEMS/Cadets, Coffee
Break, Sunday School materials and much more.

The denomination makes it possible for smaller local churches to support missionaries, help with disaster relief
and other activities that would not e possible to do on our own. As part of a larger body of churches we come

together to serve our communities, the world and to reach people with the gospel beyond our immediate
neighborhoods.



Identify some of the cultural challenges facing Christians and Christian churches

today:

LGBTQ+ and gender identity. Diversity, equity and inclusion is another big social issue right now in the United
States and seems to be more divisive then uniting. Gods love is not based on ones ethnicity. Marriage

between one man and one woman. As a church we need to search the scriptures and hold true to what they
teach us regarding these issues.

What have been the three most important events in the history of your church?

We have been in existence as a congregation in North Everett for 112 years

Our long-term pastor of many years retired, the church council needed to learn how to lead the church and
make decisions regarding the future of the congregation. They have established practices to ensure the council
stays involved in the leadership of the church, working with the pastor as he shepherds the congregation.

We have stayed true to the gospel and our Reformed beliefs despite all the changes and challenges this world
throws at us.



Leadership:

How many council members does your church have? 8+ Pastor (male only)
What is the length of term for council members? 3 years
How often does the full council meet? Monthly

What subgroups of council exist, how do they function and how often do they meet?

Fellowship
Education

Music & Worship
Building & Grounds
Evangelism
Hospitality
Outreach
Covenant Project
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